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RE: BILL S-206 

An Act to establish gender parity on the  
board of directors of certain corporations,  

financial institutions and parent Crown Corporations 
 

 

THE VOICE OF WOMEN’S ORGANIZATIONS IN CANADA 

 

REAL Women of Canada was federally incorporated in 1983 as a non-profit, non-share capital, 

charitable organization.  Our objective, inter alia, is to support equality for Canadian women 

working in the home as well as in the paid workforce. 

 

During the 28 years of our existence, we have been self-sustaining, supported only by the 

donations and membership fees of our members, without government funding.   

 

Because we are a grassroots organization, we have a broad base of support of women across 

the country drawn from all walks of life, economically and socially, whom we have represented 

over the years in the political sphere, in the courts as well as in the media. 

 

Our organization differs markedly from the organized feminist groups in Canada since the latter 

have been funded since 1973 by the government by the Status of Women and other 

government agencies.  As a result, they have never had to put down roots with grassroots 

Canadian women as REAL Women has done.  Our organization is operated democratically 

according to the provisions of the federal Corporations Act pursuant to which we were 

incorporated.  Feminist groups on the other hand, have maintained a top down elitist approach 
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to policies since they have few if any members with whom to develop such policies.  They are 

run in fact by a handful of interchangeable feminist activists who nonetheless claim they 

represent the voice of “women”.  They do not.   

 

This lack of depth of support for these government-funded organizations became apparent after 

September 2006, at which time the federal government changed the policies of the Status of 

Women to curtail the funding of feminist advocacy and “research”.  As a result of this policy, 

many, if not most, of the organized feminist groups ceased to exist.  That is, without government 

money and with few members, they had no fall back position, and therefore collapsed.   

 

There are exceptions, however.  For example, the organization Equal Voice which appeared 

before this committee on December 9, 2010 was given a $1.2 million grant in 2009 from the 

Status of Women (in addition to the approximate $70,000 annual funding it regularly receives 

from the Status of Women) to promote the election of more women in public life by way of 

legislative quotas.  Significantly, however, according to a research paper, by Professor Amanda 

Bittner of Memorial University, presented June 3, 2010 at the Canadian Political Association 

annual meeting in Montreal, Canadians do not care about the number of women in Parliament 

and do not believe that policies or regulations should be introduced to increase the numbers. 

 

Status of Women Funding Leadership Training for Women 

 

It is significant that the Status of Women has recently funded some women’s organizations in 

order to train women to take a leadership role in public life.  Examples of these include: 
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1. The Jeffery Group Inc. located in Toronto, received $251,222.00 on March 31, 2010 for 

a project to increase the number of women appointed to boards in the private sector as 

well as federal agencies, boards, commissions and crown corporations. 

2. Women’s Congress 2011 located in Ottawa, received a grant of $9,340.00 on March 22, 

2010 to train women “in transferable leadership skills” with emphasis on Aboriginal, 

Francophone and immigrant women’s communities. 

3. Daughters of Africa International located in Regina Saskatchewan, received $40,000 on 

March 15, 2010 to work for 80 immigrant women of African descent to develop skills and 

organizational communication in business. 

4. The Engaging Diverse Communities through Facilitation project received $180,000 from 

the Status of Women Canada in December 2010 to provide leadership training to 

women in the Ottawa area which it will draw from the aboriginal community, women of 

disabilities, immigrants and women living in poverty.  Its purpose is to train women in 

these respective communities to engage the City of Ottawa in shaping policy and 

debate. 

 

There are also private organizations established by corporations such as WXHWisdom Peer 

Mentoring Senior Executives program for females established in 2005.  This program is 

supported by over 30 corporate partners to train women to assume leadership roles in business. 

 

Encouragement of women to participate in public life is both commendable and useful because 

then it leads to a larger pool from which to recruit women to corporate boards.  These 

appointments, however, should not be achieved by legislative quotas as provided in Bill S-206.  

Rather it is important that there be the provision of opportunity for women to participate in 
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leadership roles in business and industry.  That is, unlike the position of the elitist feminist 

organizations which count heads and then use this tactic to bemoan that women suffer from 

discrimination, because there is no parity in government or business, it is far preferable to use 

the democratic process to achieve this objective – i.e. momentum rather than regulation. 

 

In short, Bill S-206 takes the stance that women are victims who can never achieve “success” 

without the heavy hand of government legislation to force this parity between men and women.  

This is deeply objectionable to our organization. 

 

Bill S-206 Seeks to Fundamentally Restructure Canadian Business 

 

Bill S-206 seeks to fundamentally restructure Canadian business to the advantage of “women” 

ignoring the merit principle which is derived from education, training and experience.  Further, 

the concept of forced parity is discriminatory in that if quotas are available to women only but 

not similar quotas for other groups, for example, based on religion, colour, race, etc. 

disadvantage is then created for others.  That is, legislation promoting one group of individuals 

is to the detriment of other groups including qualified men who will be inevitably rejected for 

recruitment because of the requirement for female quotas.  Quotas, therefore, are 

unsatisfactory, they are authoritarian, unfair and undemocratic. 

 

In this regard, it is interesting that Indira Samarasekera, the president of the University of 

Alberta, has called the current gender gap in male and female education as a “demographic 

bomb”.  She stated that programs to encourage female CEOs should take a backseat to much 

bigger concern:  “that we’ll wake up in 20 years and we will not have the benefit of enough 
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male talent at the heads of companies and elsewhere”.  (Maclean’s Magazine, October 28, 

2010) 

 

Women Have Made Great Strides 

Women in Canada today have made impressive strides in recent years.  The fact that women 

now make up 60% of university graduates, and are entering with alacrity all occupations of their 

choice, indicates both their ability and confidence in themselves.   

Because of their advances in education, more and more women in recent years have been 

entering into the management pipeline contributing to the success of corporations.  Recruitment 

to boards should, therefore, now be broadened from the present small tight pool of CEO’s 

where there is currently the smallest representation of women, to this management pool where 

capable women abound.  Women do not need or require quotas which are tokenism for women, 

but only need the opportunity to be recruited from a larger source of articulate skilled women in 

the management pool. 

 

That is, women do not need the artificial heavy hand of government legislation to achieve 

recognition and success.  Provide women with equal opportunity, and they will achieve success 

on their own.  

 

Summary 

 

Recruitment should be based on merit, i.e. skill, education, training, experience, not gender.  

REAL Women believes women neither need nor want the tokenism of being appointed to 

boards because of their gender.  Men and women are equally intelligent and skilled and all that 
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women require is equal opportunity to compete with men in appointments to boards.  This can 

be achieved by educating companies to recruit women from the management pool which is a 

growing source of competent women. 

 

Regrettably. Bill S-206 is based on outdated, rejected concepts which do not apply to the 

contemporary world of business. 


